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SUMMARY OF ORDINANCE

N O .  7 6

CONTRACT BETWEEN

THE JOINT MUNICIPAL EMPLOYEES RETIREMENT SYSTEM

AND

THE CITY OF LOOKOUT MOUNTAIN, GEORGTA

l .  Coveled Employees

A. Fult t ime (more than 20 hours per week and more
than 5 months in anY Year) '

B.  Completed one ( I )  year  of  cont inuous serv ice
before at ta in ing age 61.

C. Break in Se:rvice treated as new employee
u n l e s s :

( i )  the brraak is  less than one Year ;

( i i)  employed, by another city part icipating
in JMERS;

(i i i )  employee was in the Armed Forces; and'

l iv )  author ized leave of  absence-

D.  Break in  serv ice for  credi ted '  serv ice i f  re-
employed for 5 years - not counted, but no credit
g iven for  absence"

2. Retirement

A" Normal  re t i rement  -  65 i

B"  Ear1y ret i rement  55 and ten (10)  years of  to ta l
credi ted serv ice.

C. Delayed, ret. irement :

( i )  5  years cred. i ted serv ice -  permiss ion of
the  C i tY ;

( i i )  Less than 5 years serv ice -  has r ight  to
compler te 5 years or  work unt i l  age 70i

D.  Disabi l i ty  re t i rement  -  keyed to Socia l  Secur i ty
def in i t ion of  re t i rement .
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3 . Benef i ts

A .  Bene f i t  C4 lcu la t i on .  Based  upon :  ( l )  t o ta l  c red i ted
ea servicl and future credited.

serv ice)  ,  ( t l )  f ina l  average earn ings (average over
f ive h ighes{ :  years pr ior  to  ret i rement)  (3)  percent-
age of  compensat ion,  ad just .ed for  in tegrat ion wi th
Socia l  Secu: : i ty  i  (4)  mul t ip l ied by a f ract^ ion to
reduce to a month ly  benef i t .

B. Early _Ret{r!:ment. Election to take an immed.iate
payment reduced actuarial ly or defer same unti l
his Normal l let irement Date without actuarial
reduct ion.

C" Delaye<L Ret j l rement  Benef i t .  Gives credi t  for
Fuffiilere"Aiffiond. Normal Retirement
Da te .

D.  Disabi l i ty  l3enef i t "  Calcu lated same as Normal
ff i tenefTE with no actuarial reduction
for age but in no event less than 104 of average
monthly earnings during immediately preced,ing Lz
months.  Pai ld .  unt i l  d isabi l i ty  ceases.

Forms ofjalqent of Benefi ls

A" Joint and survivor annuity;

B .  Pe r iod .  ce r t , a in  and  l i f e .  5 ,  10 ,  15  o r  20  yea r
op t i ons .

C" Income level ing opt ion -  keyed to Socia l  Secur i ty
payments hicJher unti l  one starts to draw Social
Secur i ty .

5 .  Death or  Terminat ion

Death.  No benef i t  except  upon at ta in ing 55 or  65,
p lus-S year$ serv ice"  neceive benef i t  ca lcu lated
under  jo in t  and surv ivor  annui ty  actuar ia l ly  reduced
t,o the date of his d.eath; bq!- employee must desig-
nate benef ic iary  for  opt ionTo become avai lab le.
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Death Af ter  Ret i rement .-v----__-.-----=-a-_
tor benetr-t payments, to
anything, ir;  payable to

Termination,, EnLit led
Eenffi]Iyable at his
normal retirement date
have completed I0 years
service i f  'Lermination

See opt ions avai lab le
determine what, i f

surv ivor .

to  vested por t ion of  h is
ear ly  re t i rement  date or

(emp loyee ' s  op t i on )  .  Mus t
of  serv ice or  5  years of

is  wi thout  cause.

f
I
I

I
t

- 2 -



a

Contr ibut ions.  Ci ty  on ly ;  p lan par t ic ipants cannot
Eoffiffi. 

-

Pension Committee_. Composed. of City Attorney, City
ff ir ,  2 employees, 2 counciLmen;
Secretary must be designated in writ , ing to represent
committee with JMERS.

Board, of Trustees. ,JMERS off icials shall  be paid an
ff i ,  charged. to the City.
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